
FERGUSON  TOWNSHIP  SPRING  2020

INTERNSHIP  PROGRAM

DEVELOPMENT
OF INTERNSHIP
PROGRAM
 Internship Coordinator - Savannah Barry



INTRODUCTION
Internship Coordinator Objectives - Savannah Barry

GOALS

Assisting in the development of the spring 2020 internship program to attract young people

to the opportunity while creating educational engagement to enhance the importance of

local government to all young citizens.

DUTIES

goals

descriptions

qualifications

objectives

strategic plan

partnerships

measurable benchmark tools

Assist in finalizing program materials:
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Goals

Vision

Descriptions

Marketing Materials

Enforcement

Feedback

 

Development
Outline



Goals and Vision for Township Program

GOALS

The overall goal of this program is for

Ferguson Township, and future interns to

establish a mutually beneficial relationship to

enhance citizenship through increased

interaction between local government and

young people. 

VISION

Students will work for a twelve - week

program 10-15 hours week under a specific

department to enhance community project's

communications and engagement initiatives.

Departments include; Administration,
Public Works, Planning, Tax and Finance,
Police



WHY SHOULD WE
DEVELOP A MEANINGFUL
INTERNSHIP PROGRAM?
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75% OF  

 GRADUATES  HAVE
HAD  AT  LEAST  ONE

INTERNSHIP



Department Head Meetings

In order to intentionally prepare projects

and objectives for our interns meetings

were conducted with each Department

Head to discuss goals and visions for

potential opportunities.

Overview of Position ideas



 Job Categories & Potential
Opportunities

Management /

Communication and Engagement / Human Resources / Tech and Data

ADMINISTRATION

Engineering / Community Infrastucture

PUBLIC  WORKS

Community Planning / Community Infrastructure

ZONING  AND  PLANNING



Public Safety

POLICE  DEPARTMENT

Finance and Tax

FINANCE  AND  TAX

 

 

 Job Categories & Potential
Opportunities



F
e
rg

u
s
o
n

 T
o
w
n
s
h
ip

 In
te

rn
s

QUALIFIED  POTENTIAL
PROJECTS

ASSIST WITH COMMUNICATION AND COMMUNITY ENGAGEMENT STRATEGIC
PLAN

ROAD & SIDEWALK INSPECTION 

LASERFICHE DOCUMENTATION
RECOMMENDATION : STORM WATER FEASIBILITY PROJECT

ADMINISTRATION

 

 

 

 

 

PUBLIC  WORKS
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QUALIFIED  POTENTIAL
PROJECTS

CONDUCT RESEARCH FOR TREE COMMISSION

AID IN THE DEVELOPMENT OF UPDATING ZONING MAPS

AID IN UPDATING ZONING MAPS

LASERFICHE DOCUMNETATION

DEVELOPING A STRATEGIC PLAN FOR PURCHASING PROCESSES

PLANNING  AND  ZONING

 

 

 

 

 

 

FINANCE  AND  TAX



EXAMPLES  OF  MARKETING  AND  RECRUITMENT

MATERIALS



EXAMPLES  OF  MARKETING

AND  RECRUITMENT

MATERIALS



EXAMPLES  OF  MARKETING  AND

RECRUITMENT  MATERIALS



MARKETING  ON  

SOCIAL



RECRUITMENT  MATERIALS



PRE-INTERNSHIP  SURVEY



POST-INTERNSHIP  SURVEY
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THE  BASIS  OF  OUR  RECRUITMENT  PROCESS

Partnerships



Contacts in our
Community

Relationships were

established at local schools we

have identified for future

recruitment purposes.

Future Recruitment Efforts

Penn State Spring Career Days

South Hills Spring Career Days

Penn State Career Services

Center

South Hills Intership and Career

Office



Careerfairs@psu.edu

PENN  STATE  CAREER  SERVICES

Careerservices@southills.edu

SOUTH  HILLS  CAREER

SERVICES

Partnership with UPenn and Lock Haven

HANDSHAKE  PARTNERSHIPS

Contacts and
Career Fairs

Chamber of Business Industry - Centre County

CBICC  -  CENTRE  READY

CPI - Science and Technology

CENTRAL  PENNSYLVANIA  INSTITUTE



FEBRUARY  4  & 5 ,  2020

Penn State Spring Career Days

FEBRUARY  6 ,  2020

Lock Haven Career Day - Handshake Partner

JANUARY  31 ,  2020

UPenn Spring Career Fair - Handshake

Partner

Timeline of
Projects

FEBRUARY  6 ,  2020

South Hills Career Day



A written strategic plan document including all details is

finalized this includes:

Mission

Vision

Department Heads visions for interns

Internship descriptions

Contacts for recruitment

An outline of the program

FINALIZING  THE  DEVELOPEMNT

STRATEGIC  PLAN  DEVELOPMENT
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THE  IMPORTANCE  OF  MY

EXPEREINCE

What I have learned:

The importance of local government

and the services they provide

Storm Water Feasibility Project

Function of the Departments

Importance of Freedom of Creativity
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HOW  FERGUSON  TOWNSHIP  CAN

BENEFIT  FROM  THE  PROGRAM
 

Increased community engagement

Bridging the divide between younger

citizens

Creating Awareness

Educating and creating more mindeful

residents

 

 

 


